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OVERVIEW
EnLink Midstream’s Core Values – Focus on People, Strive for Excellence, Be Ethical, Deliver Results,
and Be Good Stewards – drive our sustainability approach. Sustainability is central to EnLink’s success
and to creating value for unitholders. The following Sustainability Policy and Program Overview
outlines our commitment to a strong, companywide sustainability culture at EnLink.
SUSTAINABILITY POLICY
EnLink and its employees are committed to providing safe, responsible, and ethical operations that
respect the environment, support the communities where we operate and our team of employees,
and deliver value for our unitholders. Further, EnLink is committed to providing transparent insight into
the sustainability of our operations and company as a whole through annually compiled sustainability
data.
SUSTAINABILITY PROGRAM OVERSIGHT
EnLink created an executive-sponsored, cross-functional Sustainability Core Team and Sustainability
Steering Committee responsible for sustainability strategy.
• Core Team: made of six subject matter experts who consistently review sustainability
developments within their areas of expertise and report back risks or opportunities for EnLink, the
Core Team is responsible for guiding the Steering Committee and setting sustainability strategy.
• Steering Committee: includes members from departments across the company – public and
industry affairs; investor relations; operations; environmental, health, and safety (EHS); human
resources; supply chain; engineering; and internal audit. The Steering Committee is responsible
for strengthening the sustainability culture across EnLink, sharing sustainability data with our
stakeholders, and creating an annual, Board-reviewed sustainability report.
• Executive Sponsor: Alaina Brooks, Executive Vice President and Chief Legal and Administrative
Officer, is responsible for sustainability strategy and execution at EnLink. The Core Team and
Steering Committee report to Brooks, who provides regular updates to the Board of Directors.
• Board Oversight: quarterly sustainability updates are provided to the EnLink Board of Directors,
which also reviews yearly sustainability materials prior to public issuance.
PROGRAM FOCUS AREAS
The Sustainability Steering Committee monitors and reports progress in the following areas. These
focus areas are reviewed regularly by the Sustainability Steering Committee and may expand or
change periodically to best fit current sustainability thought leadership and industry trends.
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Environmental Stewardship
Environmental stewardship begins with cooperation between the people, businesses, and
organizations that make up a community. The midstream services we provide are informed by both a
respect for the environment and a vested interest in improving the quality of life for the individuals
who live and work where we operate. We demonstrate our commitment to these principles by:
• Abiding by all applicable environmental laws
• Increasing environmental awareness through educating and training our employees
• Following our EHS management system and monitoring our performance
• Preventing spills and releases of unpermitted substances
• Reducing air emissions including greenhouse gas emissions
• Reducing our impact on land, waterways, and wildlife habitats
• Minimizing our resource consumption and waste generation
• Adopting technologies and best practices that enhance the integrity and reliability of our assets
Social Responsibility
EnLink maintains the highest regard for the safety of our employees, contractors, and community. We
believe that a proactive safety approach is good business, and we make every effort to create and
sustain a culture that puts both operational and occupational safety first. We adhere to a
comprehensive EHS management system in addition to all applicable laws and regulations. We
demonstrate our commitment to safety by:
• Ensuring our employees receive robust safety training and have the skills necessary to perform
their jobs safely
• Requiring our contractors to have a comprehensive safety program, strong performance history,
and insurance prior to working for EnLink
• Having up-to-date safety standards and operating procedures that have undergone
management review
• Ensuring the readiness of our response in the event of an emergency through planning,
performing drills, and working closely with local officials
• Adhering to our EHS management system that focuses on process improvement, knowledge
and skills development, risk identification, and performance measurement
• Establishing safety performance targets that reduce incidents and uphold accountability
• Engaging in community outreach through our Public Awareness program which promotes
transparency, response planning, and public feedback
EnLink provides our employees with a rewarding work environmental, including the opportunity for
success and a platform for personal and professional development. We are dedicated to workforce
diversity and are committed to providing a working environment that empowers our employees,
allows them to execute at their highest level, keeps them safe, and invests in their professional
growth. We demonstrate our commitment to our employees and community by:
• Committing to supporting the total wellbeing of employees and their families through
comprehensive benefits packages
• Fostering a culture of respect and acceptance through our CEO-led Diversity, Equity, and
Inclusion (DEI) Action Team
• Ensuring equitable and fair hiring, promotion, and overall pay practices
• Focusing on making impacts in the core areas of education, health and human services, and
community development through corporate donations and volunteerism
• Encouraging employees to participate in at least one community service project per year and
providing 8 hours of PTO for employee volunteerism
• Maintaining the company’s “Connector Program” to build and strengthen relationships in the
communities where we operate; EnLink Connectors are employees who regularly meet with
local leaders, community members and donate their time volunteering with community causes
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Governance & Ethics
EnLink’s Board of Directors (board) and Executive Leadership Team (ELT) are committed to upholding
EnLink’s core values, while also working to ensure EnLink achieves lasting success. With extensive
energy, finance, sustainability, and public company governance experience, the board oversees
company policy through committees dedicated to critical areas of focus, including conflicts,
governance and compensation, and audit. Our board and ELT focus on ethical corporate
governance and drive long-term shareholder value by:
• Maintaining audit and conflicts committees, each composed solely of independent directors,
and a governance and compensation committee with a majority of independent directors
• Overseeing EnLink’s 24/7 whistleblower Values Line (888-475-8376) for anonymous reporting of
violations of EnLink policies, suspected violations, or other unethical conduct; the line is
monitored by an independent third-party and all calls are investigated by the company,
treated as confidential, and overseen by the audit committee of the board
• Providing oversight for EnLink's compensation plans, policies, and programs for all employees,
including overall payroll, bonus plan design and targets, bonus payouts, and other general
compensation matters
• Determining awards under EnLink’s long-term incentive plan, as well as conducting annual
reviews of executive compensation plans and policies
• Establishing and maintaining a robust Enterprise Risk Management program that includes
cybersecurity, emergency plan management, and business continuity
• Overseeing the financial reporting and disclosure process for EnLink, including ensuring the
integrity of financial statements, internal accounting, financial controls, disclosure controls, and
financial reporting processes for EnLink
• Ensuring EnLink's compliance with applicable legal and regulatory requirements and
establishing qualified and independent auditors
• Requiring yearly code of conduct and business ethics training by all employees
SUSTAINABILITY DATA RELIABILITY
EnLink’s Internal Audit team conducts an extensive review of EnLink’s yearly sustainability report to
ensure that information presented is verified and transparent, to assess the completeness and
accuracy of the data, and to evaluate the report’s metrics, components, and attributes against
industry standards and best practices. The report is reviewed by the board prior to its public issuance.
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